This study examined the relationship between acculturation, ethnic identity, and psychological well-being of the Albanian-American immigrant community in United States. A total of 139 AlbanianAmerican immigrants aged 21-35 years old participated in the study. In order to utilize the data, participants filled out four different surveys, including a demographic questionnaire, the Multigroup Ethnic Identity Measure (MEIM), the Vancouver Index of Acculturation (VIA), and Ryff's Psychological Well-Being scale. A correlational design relying on crosssectional survey data and multiple regression analysis was used to study the correlations between acculturation, ethnic identity, and psychological well-being. The results showed that ethnic identity, acculturation, and psychological well-being were positively correlated to each other. In addition, the results showed that both ethnic identity and acculturation affected the psychological well-being of AlbanianAmerican immigrants in the United States. This relationship was further moderated by gender and length of residency in the United States and mediated through graduate school education. The results of this study will help clinicians, social workers, and policy makers that work with immigrants to better understand the psychological consequences of immigration due to acculturation and ethnic identity factors.
United States. More specifically, the study concentrated on the relationships between acculturation and ethnic identity, acculturation and psychological well-being, and the relationship between ethnic identity and psychological well-being. Further, the study examined the extent to which acculturation and ethnic identity affected immigrant's psychological well-being. The moderating effects of gender, length of residency, and spouse ethnicity and mediating effects of employment and education were also examined.
Acculturation and ethnic identity
Acculturation is generally defined as cultural adaptation of immigrants to the mainstream society (Kim, 2006) . More specifically, acculturation refers to the process in which one cultural group adopts the beliefs and behaviours of another group (Berry, 2006) . Many theorists have redefined the process of acculturation since the 1970s. In 1987, Parks created a three stage ecological model, which included (a) contact, (b) accommodation, and (c) assimilation. Parks' model considered the process of acculturation to be advanced but also permanent, meaning that through contacts people accommodate to each other leading to acculturation to the mainstream society, which in turn results in intermarriages and mixed relationships. Although it has significantly changed, Parks' model has been the foundation of the description of the process of adjustment of newcomers to another country (Padilla & Perez, 2003) . For immigrants around the world, acculturation has been an ongoing process for almost a century. Upon arrival in the new country and during the initial stages of adaptation, immigrants tend to undergo a culture shock which may include confusion, denial, and anger. According to Bornstein, Cote, Haynes, Suwalsky, and Bakeman (2012) , early examinations of acculturation focussed on how immigrant identities changed following the immigration process; however, current trends (Sam & Berry, 2006) are examining how ethno-cultural groups relate to each other. There is also increasing interest in examining whether some of these immigrant populations change in response to coming in contact with other groups (Bornstein et al., 2012) . In addition, the function of ethnic identity is defined as a progression of the creation of identity over time (Phinney, 1990) due to a combination of experience and actions of the individual (Phinney & Ong, 2007) . Development of ethnic identity at a group level is described through the sense of association with an ethnic group (Phinney & Ong, 2007) . However, neither definition explains how the identity develops and forms (Branch, 1994) . According to Spencer (1985) , identity is a developmental process, which is in constant transformation. Early empirical studies on acculturation and ethnic identity show that immigrants who acculturate to the mainstream culture are more likely to forget the traditions of their ethnic culture (Berry & Annis, 1974) . However, the acceptance of one culture and the abandonment of the other, in recent years have been viewed as two independent practices that can happen simultaneously to a person. More specifically, the development of a new cultural identity, which belongs to the mainstream culture, does not necessarily mean that one cannot keep their ethnic identity as well. Additional findings suggest that ethnic identity and acculturation may interact differently for different populations in different circumstances. More specifically, the environment, ethnic diversity as well as public policies directing immigrant integration influence acculturation orientation and ethnic identity (Vedder, Sam, & Liebkind, 2007) , Ethnic identity and acculturation are significant issues for immigrants, especially minority immigrants, who move from countries in which they are the majority (Umaña-Taylor & Shin, 2007) . Similar to acculturation studies, most of the ethnic identity studies to date have focussed on the Asian and Hispanic ethnic identity. There are several studies that focus on Israeli and Middle Eastern identity, but they are not prominent. Early studies show that due to the high value of collectivism in eastern cultures, the aspiration of keeping ethnic connections tends to be particularly strong for Chinese international students (Triandis, 1989) . Although many Chinese international students acculturate into the American culture and society, many still wish to preserve strong connections with their heritage culture and identity (Ye, 2006b) . Hence, the Chinese community in the United States may facilitate the acculturation process as a pre-existing culture. This way, the Chinese international students may feel more connected with their roots and may identify this connectedness as social support with which they will share their new experiences and frustrations (Ye, 2006a) .
Acculturation, ethnic identity, and psychological well-being
Numerous studies have explored the degree to which acculturative stress and ethnic identity and their variables affect or mediate the mental health outcomes (Schwartz, Zamboanga, & Jarvis, 2007; Wang, Zamboanga, Weisskirch, & Schwartz, 2010) . Various studies on immigrant mental health have attempted to investigate the impact of acculturation and psychological well-being, however, studies remain conflicted. Studies of Latino and Asian immigrants have shown no relationship between the two (Umaña-Taylor & Shin, 2007) . Jang , Kim, and Chiriboga (2005) indicated that low levels of acculturation were associated with higher levels of depression. When individuals experience levels of acculturative stress that are perceived as threatening to their wellbeing and outside their control, it may lead to depression, anxiety, or somatization. These types of acculturative tensions are more likely to be present in first and second-generation immigrants, but they can be passed on to later generations as well (Schwartz et al., 2007) . These pressures can lead to complications in adjusting to the new culture as well as appearing ignorant toward the heritage community for having abandoned one's ethnic heritage (Castillo, Cano, Chen, Blucker, & Olds, 2008) . Therefore, to have a better understanding of acculturation's effects on the mental health of immigrant families, investigators are aiming to shift their focus to the strategies that immigrants use to overcome their well-documented acculturative struggles. It is important to note that psychological well-being of immigrants might also be affected by the environmental changes brought in by contact with the new culture, despite the fact that the debate remains contradictory on whether personality or environmental factors contribute more on overall immigrant psychological well-being. Yoon, Lee, and Goh (2008) noted in their study of Korean immigrants that acculturation and environmental changes accounted for 45% change of psychological well-being, which showed a substantial effect of acculturation on immigrants' psychological well-being. On the contrary, there seem to be inconsistent outcomes as to how ethnic identity impacts psychological well-being among immigrants. Early studies showed that ethnic identity was associated with high self-esteem among the 8th and 9th grade Hispanic students (Grossman, Wirt, & Davids, 1985) while the lower ethnic identity was associated with lower self-esteem among African American college students (Parham & Helms, 1985) . Newer studies among European-Americans and Asian-Americans show a solid positive relationship between ethnic identity and psychological outcomes (Umaña-Taylor & Shin, 2007) . Ethnic identity also shows to be positively correlated with the general psychological well-being (Carter et al., 2005) . However, the studies that focus on the immigrant ethnic identity in relation to psychological well-being remain limited. Positive theoretical observations between ethnic identity and psychological well-being have been supported by empirical work. Current studies, in both African-American and Latino samples, have consistently shown a positive link between ethnic identity and psychological well-being (Gray-Little & Hafdahl, 2000; Umaña-Taylor, 2004) . This is contrary to the earlier studies where ethnic identity was considered a personal responsibility for individuals' overall psychological well-being (Clark & Clark, 1950) . Similarly, a positive link has been seen between higher levels of ethnic identity and quality of life, which is often an indicator of psychological well-being (Utsey, Chae, Brown, & Kelly, 2002) . While the developing literature proposes a strong positive link between ethnic identity and psychological well-being, there are still areas of research, which remain unexplored. Ethnic identity envisions a large number of lasting outcomes which reflect on the overall psychological well-being (Ryff, Keyes, & Hughes, 2003; Tsai, Ying, & Lee, 2001) , however, what rests unclear is how the ethnic identity itself affects the day-to-day lives as well as the overall psychological well-being.
Current study
One of the most recent groups of Europeans to immigrate to the United States are Albanians, although the recorded immigration figures remain small and inaccurate. However, the most recent group of Albanians immigrating to the U.S. was during the 1999 ethnic cleansing of Kosovar Albanians, at which time the United States approved a legal foreign status to about 20,000 Kosovar refugees. They united with their families, friends, or charitable sponsors in America, but some returned back to Kosovo as soon as the conflict subsided. According to current U.S. immigration statistics, overall there are about 250,000 Albanian-Americans residing in the United States (2012). In terms of residency, the 2010 U.S. census shows that the largest number of Albanians live in New York City with a high concentration in the Bronx, followed by Massachusetts, Michigan and New Jersey. According to the National Albanian American Council, family and social life of Albanian-Americans is a fusion of two value systems. The first system belongs to the old, tightly bound Albanians who maintain close contacts with their relatives and continue to preserve the traditional values. In recent decades, the Albanian family has changed from being a (rural) traditional extended poly-nuclear family, to a (modern) mononuclear family lifestyle. In terms of family size, the average number of family members in the mononuclear family has changed since the 1950s until today: from an average of 5.8 family members in 1950, to less than 4 family members in 2003 as per latest available figure. In terms of religion, for centuries two religions have coexisted pacifically in Albania; Islam with its Sunnite and Bektashi confessions, and Orthodox and Catholic Christianity. Albanians in the US are predominantly Christian Orthodox, Roman Catholic, and Muslim. Mutual tolerance has always characterized the Albanian religious setup.
Design and hypotheses
The first three research questions studied the psychological well-being of the Albanian-American immigrant community in the United States. More specifically, the research questions examined the correlation between the following factors: acculturation, ethnic identity and psychological well-being of the Albanian-American population in the United States. These factors were chosen for analysis as they have shown significant importance in literature in terms of the overall immigrant psychological well-being. In addition, the fourth research question examined the extent to which acculturation and ethnic identity affect the psychological well-being of Albanian-American immigrants. Studies have shown that biculturalism, or the ability to live within two cultures, is linked with several psychological advantages (Tadmor, Tetlock, & Peng, 2009) . Lastly, the final research question examined the relationship between the moderating variables of gender, length of residency in the U.S., and ethnicity of the spouse and mediating variables of employment and education. A study by Ait Ouarasse and Van de Vijver (2004 has shown that demographic variables (such as education) mediate the relationship between acculturation and psychological well-being whereas education and employment also mediated the relationship between ethnic identity and psychological well-being. Furthermore, demographic factors such as age, gender, occupation, and length of stay in the country, moderate the relationship between acculturation and psychological well-being (Table 1, Figure 1 ).
Method

Participants
Participants for this study were recruited between June 2015 and October 2015. The sample size was determined through power analysis using an effect size calculator and G*power (Faul, Erdfelder, Buchner, & Lang, 2009 ) and the final sampling frame consisted of 139 Albanian-American immigrants living in the United States. All the participants were between the ages of 21 and 35 and self-identified as an Albanian-American immigrant man or woman born outside of the United States and associated territories. Participants were of mixed levels of education, employment, income, marital status, immigration status, and religions. H 4: Albanian-American immigrants who score lower on acculturation scale and higher on ethnic identity scale will show significantly better psychological well-being.
Approach for moderation
Multiple linear regression 5a. Do variables of gender, length of residency in the US and spouse ethnicity moderate the relationship between acculturation, ethnic identity, and psychological well-being for this sample of Albanian-Americans? 5b. Are variables of acculturation and ethnic identity related to psychological well-being through mediation of employment and education for this sample of Albanian-Americans?
H 5a: Gender, length of residency in the US and spouse ethnicity moderate the relationship between ethnic identity and psychological wellbeing. H 5b: Gender, length of residency in the US and spouse ethnicity moderate the relationship between acculturation and psychological wellbeing. Approach for mediation H 5a: Ethnic identity is related to psychological well-being through mediation of employment and education. With the increase of employment and education, the relation between ethnic identity and psychological well-being increases. H 5b: Acculturation is related to psychological wellbeing through mediation of employment and education. With the increase of employment and education, the relation between acculturation and psychological well-being increases. 
Hierarchical multiple regression analyses
Materials
The quantitative survey design consisted of three standardized scales and a demographic questionnaire to obtain the data. The following are the standardized scales used: A Demographic Questionnaire was developed and used to collect data through a series of single items created for the study. The questionnaire asked for basic demographic information including age, gender, ethnicity, religion, education, employment, income, marital status, ethnicity of the spouse, language preference and proficiency, migration information and age at migration, years in the U.S., the country of origin, and citizenship status
The Vancouver Index of Acculturation (VIA) was used to assess acculturation orientation (Ryder, Alden, & Paulhus, 2000) . The VIA is a 20-item instrument designed to measure the heritage (home) and mainstream (host) dimensions of acculturation. Items assess several areas significant to acculturation, such as values, social relationships, and devotion to traditions, with one item in each pair referring to heritage culture and the other item referring to host culture.
Multigroup Ethnic Identity Measure (MEIM) was used to measure ethnic identity and contains 15 items. The measure focuses on general characteristics of ethnic identity for all ethnic groups as well as participants' attitudes toward ethnic groups other than their own.
The Psychological Well-being Inventory (The Ryff Scale) was used to measure psychological wellbeing. The forty-two-item version of the Ryff scale of psychological well-being was used in this study using a composite score of all dimensions. The Psychological Well-being Inventory measures six dimensions of psychological well-being: a) autonomy, b) environmental mastery, c) personal growth, d) positive relations with others, e) purpose in life, and f) self-acceptance.
To test for the reliability of scales, individual scale variables were combined to create reliable subscales, which were tested through the computation of Cronbach's alpha. All the subscales recorded alphas of .80 and above, demonstrating good internal consistency.
Procedure
The participants interested in participating in the study were directed to a web page (hosted via SurveyMonkey) where they completed several questionnaires over the span of approximately 20-30 min. Since most of the participants were educated or fluent in English, all the scales were administered in English. The participants were also asked about their English proficiency level in the demographic questionnaire.
Results
The final sample comprised of 139 self-identified Albanian-American adults between the ages 19 and 38, born outside of the United States and associated territories. More specifically, 97.8% of the sample listed a country outside of the United States as their place of birth while 2.8% were born in the U.S. Most of the respondents arrived in the U.S. as either immigrants, 33.1%, refugees, 28.8%, or due to war, 37.4%. Specific characteristics of the sample can be seen below (Tables 2 and 3) :
Correlations between acculturation, ethnic identity, and psychological well-being Pearson correlation analyses were conducted to examine the direction and strength of the relationships between acculturation and ethnic identity, acculturation and psychological well-being, and ethnic identity and psychological well-being. The results of this analysis are provided in Table 4 .
Contrary to what was expected, acculturation was positively correlated with ethnic identity r = .50, p < .01. As participants reported higher levels of ethnic identity, they also reported higher acculturation levels, hence not supporting the hypothesis. Similarly, contrary to what was expected, acculturation was positively correlated with psychological well-being r = .32, p < .01. As such, participants who reported higher levels of acculturation reported higher levels of psychological wellbeing, hence not supporting the hypothesis. However, as expected, the analysis revealed that ethnic identity and psychological well-being were positively correlated r = .29, p < .01. Subsequently, as participants reported higher levels of ethnic identity affirmation, they also reported higher levels of psychological well-being, therefore supporting the hypothesis.
Acculturation and ethnic identity as predictors of psychological well-being
Multiple regression analyses were conducted to determine if acculturation and ethnic identity, entered at the same time, were predictive of psychological well-being for the entire sample (see Table 5 ). As expected, the analysis of variance (ANOVA) results, from the overall regression equation, were statistically significant, F (2, 128) = 9.4, p < .001. The model summary from the regression analyses showed that the set of predictor variables accounted for significant variance in the dependent variable, psychological well-being, with a moderate effect size (adjusted R² = .11) showing that the hypothesis was partially supported. As in the bivariate correlations, the beta weight for both, acculturation and ethnic identity was in the positive direction. These results indicated that both variables accounted for significant variance. Higher acculturation scores were associated with higher scores of psychological well-being (β = 0.23, p < .001) and higher ethnic identity scores were associated with higher scores of psychological well-being (β = 0.18, p < .001) for the entire sample.
Moderator effects between acculturation, ethnic identity, and psychological wellbeing
To test whether psychological well-being was a function of multiple factors, and more specifically whether gender, length of residence in the United States, and the ethnicity of the spouse moderate the relationship between ethnic identity and psychological well-being, a series of hierarchical multiple regression analyses were conducted. To avoid potentially problematic high multicollinearity, all variables were centered and interaction terms between moderating variables were created. In the first two steps, ethnic identity was paired with gender and length of residence. These variables accounted for a significant proportion of variance in psychological well-being, R² = .19, F (2, 128) = 15.4, p < .001; R² = .14, F (2, 129) = 10.2, p < .001. In addition, their interaction terms also accounted for a significant proportion of the variance in psychological well-being, ΔR² = .26, ΔF (1, 127) = 11.1, b = .01, t (128) = 3.32, p < .01; ΔR² = .24, ΔF (1, 128) = 16.5, b = .001, t (129) = 4.06, p < .01. However, in the third step when ethnic identity was paired with the ethnicity of the spouse, although the variables accounted for a significant amount of variance in psychological well-being, R² = .14, F (2, 129) = 10.7, p < .001, the interaction term did not, ΔR² = .146, ΔF (1, 128) = .506, b = .000, t (129) = .711, p = .478. This hypothesis was then only partially supported. Table 6 shows the hierarchical regression analyses of variables predicting moderation of ethnic identity and psychological well-being. In addition, hierarchical multiple regression analyses were also used to test whether gender, length of residence in the United States, and the ethnicity of the spouse moderate the relationship between acculturation and psychological well-being. In the first step, acculturation and gender along with the interaction term accounted for a significant amount of variance in psychological well-being, R² = .29, F (2, 128) = 24.5, p < .001; ΔR² = .32, ΔF (1, 127) = 4.6, b = .002, t (128) = 2.15, p = .03. However, in the second and third step, although acculturation paired with length of residence and ethnicity accounted for significant amounts of variance in psychological well-being, R² = .25, F (2, 129) = 21.7, p < .001; R² = .24, F (2, 129) = 20.1, p < .001 the interaction terms did not ΔR² = .31, ΔF (1, 128) = 11.2, b = .00, t (129) = 3.35, p < .001; ΔR² = .25, ΔF (1, 128) = 1.5, b = .00, t (129) = 1.24, p = .22. Therefore, the hypothesis was only partially supported. Table 7 shows the hierarchical regression analysis of variables predicting moderation of acculturation and psychological well-being. Mediator effects between acculturation, ethnic identity, and psychological wellbeing
To test if the relationship between ethnic identity and psychological well-being and between acculturation and psychological well-being were mediated through employment and education, hierarchical regression analyses were executed. To test for mediation, Baron and Kenny's (1986) procedure was followed in which several analyses are conducted to assess the effects of the mediator on the relationship between the main measure and predictor variables. Prior to conducting the regressions, the variables of employment and education were collapsed due to several low categories, and dummy coded. Employment was dummy coded into 'full-time employment', 'part-time employment', and 'unemployment' whereas education was dummy coded into 'high school or less', 'some college and college degree', and 'graduate degree'. Next, correlations were run among the dummy coded employment and education variables, ethnic identity, acculturation, and psychological well-being. The dummy coded variables that were significantly correlated with acculturation and ethnic identity were then used for further analysis. Table 8 shows the dummy coded variables that were the most significantly correlated with ethnic identity were full-time employment (r = −.18, p < .01), unemployment (r = .17, p < .01), and graduate degree education (r = .20, p < .01). The dummy coded variables that were the most significantly correlated with acculturation were full-time employment (r = −.14, p < .01), and graduate degree education (r = .15, p < .01). The dummy coded variables that were the most significantly correlated with psychological well-being were college degree education (r = −.12, p < .01), and graduate degree education (r = .20, p < .01).
Once the correlations were established, the next step involved using a regression analysis to determine whether a statistically significant relationship exists between the predictor and criterion variable. The second step involved conducting a regression analysis to examine whether the predictor variables were significantly related through the mediator variables. In this analysis, the mediator variables were used as criterion variables. In this case, the significant dummy coded variables were used to run individual regression analyses between: 1) each significant dummy coded employment and education variable and ethnic identity, 2) each significant dummy coded employment and education variable and acculturation, and 3) each significant dummy coded employment and education variable and psychological well-being. Table 9 shows the summary of regression analyses of relationships between ethnic identity and psychological well-being, and acculturation and psychological wellbeing through the mediating variables. The third step involved establishing a relationship between the mediator variable and the measure variable. Note: Gender, length of residency, and spouse ethnicity were centred at their means. *p < .05, **p < .01. Finally, hierarchical regression analyses were executed predicting the relation between ethnic identity and psychological well-being, and acculturation and psychological well-being through mediating variables.
To examine the association between ethnic identity and psychological well-being through the mediating effects of full-time employment, unemployment, and graduate degree education, hierarchical multiple regression analyses were performed. Three separate, two-block hierarchical multiple regressions were conducted with psychological well-being as the dependent variable. All the hierarchal multiple regressions are presented in Table 10 . In all three regressions, ethnic identity was entered in Block 1 of the regression to control for ethnic identity responses. In the first regression, the full-time employment variable was entered in Block 2. The hierarchical multiple regression revealed that in Block 1, ethnic identity did contribute significantly to the regression model, R² = .09, F (1130) = 12.2, p < .01, ß = .31 and accounted for 9% of the variation in psychological wellbeing. Introducing the full-time employment variable did not show a change of variation in ethnic identity and the change in R² was non-significant R² = .09, F (1129) = 1.1, p = .31, ß = .09. In the second regression, the unemployment variable was entered in Block 2. The hierarchical multiple regression revealed that in Block 1, ethnic identity did contribute significantly to the regression model, R² = .09, F (1130) = 12.2, p < .01, ß = .30 and accounted for 9% of the variation in psychological well-being. Introducing the unemployment variable did not show a change of variation in ethnic identity and the change in R² was non-significant R² = .09, F (1129) = .41, p = .52, ß = −.05. In the third regression, the graduate school education variable was entered in Block 2. The hierarchical multiple regression revealed that in Block 1, ethnic identity did contribute significantly to the regression model, R² = .08, F (1130) = 12.2, p < .01, ß = .26 and accounted for 8% of the variation Table 9 . Summary of regression analyses predicting relations between ethnic identity and psychological well-being and acculturation and psychological well-being through mediation variables. in psychological well-being. Introducing the graduate school education variable added to the change in variation in ethnic identity and the change in R² was significant R² = .12, F (1129) = 3.02, p = .08, ß = .15. Therefore, the hypothesis was partially supported. Like above, to examine the association between acculturation and psychological well-being through the mediating effects, three separate -two block hierarchical multiple regressions were conducted with psychological well-being as the dependent variable. All the hierarchal multiple regressions are presented in Table 11 . In all three regressions, acculturation was entered at Block 1 of the regression to control for acculturation responding. In the first regression, the full-time employment variable was entered at Block 2. The hierarchical multiple regression revealed that at Block 1, acculturation did contribute significantly to the regression model, R² = .10, F (1130) = 14.8, p < .01, ß = .33 and accounted for 10% of the variation in psychological well-being. Introducing the full-time employment variable did not show a change of variation in acculturation and the change in R² was non-significant R² = .12, F (1129) = .86, p = .36, ß = .08. In the second regression, the unemployment variable was entered at Block 2. The hierarchical multiple regression revealed that at Block 1, acculturation did contribute significantly to the regression model, R² = .10, F (1130) = 14.8, p < .01, ß = .32 and accounted for 10% of the variation in psychological wellbeing. Introducing the unemployment variable did not show a change of variation in acculturation and the change in R² was non-significant R² = .10, F (1129) = .86, p = .77, ß = −.02. In the third regression, the graduate school education variable was entered at Block 2. The hierarchical multiple regression revealed that at Block 1, acculturation did contribute significantly to the regression model, R² = .10, F (1130) = 14.8, p < .01, ß = .28 and accounted for 10% of the variation in psychological well-being. Introducing the graduate school education variable added to a change in variation in acculturation and the change in R² was significant, R² = .13, F (1129) = 3.5, p = .06, ß = .16. This hypothesis was also partially supported.
Discussion
This study examined the correlation between acculturation, ethnic identity and psychological wellbeing. The study further examined the effects of acculturation and ethnic identity on the overall psychological well-being. The results showed that as participants reported higher levels of ethnic identity, they also tended to report higher acculturation levels. In addition, participants reporting higher levels of acculturation reported higher levels of psychological well-being. Finally, as participants reported higher levels of ethnic identity, they also tended to report higher levels of psychological well-being. Higher acculturation and ethnic identity scores were associated with higher scores of psychological well-being for the entire sample In terms of moderating effects and whether psychological well-being was a function of multiple factors, the analyses showed that in both cases, ethnic identity and acculturation, gender and length of residence accounted for a significant proportion of the variance in psychological well-being whereas the ethnicity of the spouse did not. The strength of the relationship between acculturation and psychological well-being, and ethnic identity and psychological well-being, strengthened if the participant was a woman who has been a resident in the United States for a longer period. This is a very important finding and in tune with related research. A study conducted by Motti-Stefanidi, Pavlopoulos, Obradovic, and Masten (2008) on acculturation and adaptation of immigrant adolescents in Greek urban schools showed that Albanian girls, were more likely than boys to identify with Western values that allow women greater freedom. Similarly, a study conducted by Papadopoulos, Karasavvoglou, Geranis, and Violitzi (2015) on the effects of socio-demographic variables on acculturation of Albanian immigrants in Greece showed that integration of immigrants increased by female gender. This may be because Albanian women may belong to the group of immigrants who acculturate well, especially in Western cultures that grant women equal rights. In addition, the analyses of mediating effects of education and employment showed that in both cases, ethnic identity and acculturation, full-time employment and unemployment did not show a change of variation in ethnic identity or acculturation whereas graduate school education added to a change in variation in both.
Contrary to what was expected, acculturation was positively correlated with ethnic identity where as participants reported higher levels of ethnic identity affirmation, they also tended to report higher acculturation levels. In addition, contrary to what was expected, acculturation was positively correlated with psychological well-being and as such, participants reporting higher levels of acculturation reported higher levels of psychological well-being. Keeping in mind that the Albanian culture is of collectivist nature, these findings are inconsistent with similar studies. Nevertheless, these findings may be a result of the characteristics of the sample, more specifically the high levels of education and employment rates of participants. Albanians in general tend to be very proud of their ethnicity and roots but throughout history have had to adapt to different cultures during Balkan wars. As it was expected, the present study revealed that ethnic identity and psychological well-being were positively related. Thus, as participants reported higher levels of ethnic identity, they also tended to report higher levels of psychological well-being. Similar early studies showed that due to the high value of collectivism in eastern cultures, the aspiration of keeping ethnic connections tended to be particularly strong for Chinese international students (Triandis, 1989) . The findings from our study may also demonstrate the relevance of social dominance aims in influencing the perception of psychological well-being when adjusting to the mainstream group. Social dominance theory examines the social and psychological processes that contribute to the formation and maintenance of social hierarchies where the symbolic concerns reflect competition for group status, as well as the expression of social dominance by cultural majority group members (Sidanius & Pratto, 2001 ). As such, social dominance may shape emotional, attitudinal, and behavioural orientations to intercultural relations and accommodation, especially when attitudes toward immigrants are generally negative, largely due to perceptions of threat . When immigrants are viewed as part of the in-group, sharing common ethnic and national roots, the prejudice of high social dominance individuals is reduced (Esses, Dovidio, Jackson, & Armstrong, 2001) . Thus, the perceived high status of American identity may influence acculturation and psychological well-being among immigrants.
Both, acculturation and ethnic identity were examined as predictors of psychological and emotional well-being, but the findings have not been consistent or conclusive. In early studies, it has been reported that immigrants' acculturation level (i.e. the degree to which one adopts mainstream cultural values, English usage, and mainstream social affiliations) contributed to mental health (Nagata, 1994) and psychological adjustment (Mehta, 1998; Nguyen, Messe, & Stollak, 1999) . In contrast, it has also been reported that various ethnic group members could have relatively low levels of acculturation, but reasonably high levels of self-esteem (Yu & Berryman, 1996) . The model summary from the regression analyses of the present study showed that acculturation and ethnic identity accounted for significant variance in the dependent variable, psychological wellbeing with both, acculturation and ethnic identity, being in the positive direction. As it was expected, higher acculturation scores were associated with higher scores of psychological well-being. Similarly, as it was expected, higher ethnic identity scores were associated with higher scores of psychological well-being for the entire sample.
In addition, this study tested whether psychological well-being is a function of multiple factors, and more specifically, whether gender, length of residence in the United States, and the ethnicity of the spouse moderate the relationship between ethnic identity and psychological well-being, and acculturation and psychological well-being. The analyses showed that in both cases, ethnic identity and acculturation, gender and length of residence accounted for a significant proportion of the variance in psychological well-being, whereas the ethnicity of the spouse did not. This is contrary to what was expected, as Albanians in general aim toward inter-ethnic marriages. Further, the study tested whether the association between ethnic identity and psychological well-being and between acculturation and psychological well-being was mediated through education and employment. The analyses showed that in both cases, ethnic identity and acculturation, full-time employment and unemployment did not show a change of variation in ethnic identity or acculturation. Graduate school added to a change in variation in both, ethnic identity and acculturation, therefore confirming only a portion of the hypothesis. This showed that the Albanian-American psychological well-being in terms of acculturation and ethnic identity was mediated through education, specifically graduate level education but not the type of employment. However, these findings may be due to the high level of education and employment characteristics of the sample. Future studies should expand the generalizability of data by diversifying the sample demographics as well working with larger sample sizes. Explicitly, translated versions of the survey along with a pen-and-paper version of the survey should be provided as they may yield data that are more accurate. In addition, future research should focus on constructing scales that pertain to growing minority communities, like the scales developed for the Asian and Latin diasporas. Specially designed scales, which may also be translated into other languages, are more likely to produce results that are more accurate. Lastly, longitudinal studies should be used to study, understand, and better track the acculturation and ethnic identity changes of these communities. Longitudinal studies may provide better opportunities to assess the progress of acculturation and ethnic identity through the years.
This study is among a few and to our knowledge the first that assesses acculturation, ethnic identity, and psychological well-being among the Albanian-American immigrant community in the United States. It also serves as amid the first studies to assess how acculturation and ethnic identity are correlated and influence psychological well-being among the Albanian-American immigrant community. However, several limitations should be noted when interpreting the results. First, the sample size used in the study, through sampling by convenience, was relatively small, which could potentially limit generalizability. Generalizability might also be limited by the age group used which primarily consisted of young professionals aged 21-35. Second, all the participants had to fill out the survey in English using a computer. In the future, translated versions of the survey along with a pen-and-paper version of the survey may yield data that are more accurate. Third, the cross-sectional design used in this study did now allow the variables to be measured over time, which can be challenging for variables such as acculturation and ethnic identity since they can change over time. A more preferred method for studying acculturation, ethnic identity, and psychological well-being, and how they affect one another as well as how they are correlated, would be a longitudinal study. The fourth limitation of the study is related to the scales used to measure acculturation, ethnic identity, and psychological well-being. Although these scales are prepared to be used with minority groups, they might not adequately measure the Albanian-American experience. While the reliability of these scales was adequate, Albanian-Americans as a tight knit community might have answered the questions based on what they felt was acceptable to the wider community.
This study adds to the limited existing literature on immigrant acculturation, ethnic identity, and psychological well-being. Previous research has indicated that the influence of acculturation on psychological well-being shows to be weak or unclear. The results of this study show a rather positive outcome for immigrants. Specialists, researchers, and policy makers may want to focus on the importance of the association between acculturation, ethnic identity, and psychological well-being when designing programmes, studies, and policies that aspire to understand and advance the well-being of immigrants. The use of such findings to develop public policies and programs should be a major focus of current efforts to improve the psychological well-being of all acculturating groups and individuals. In terms of public implications, these consistent results may aid the development of policies and program applications that improve the outcomes for all acculturating groups in different societies, public institutions, ethno-cultural groups, and even individuals. The data can also aid in expanding the dialogue between researchers and practitioners in the field and for advocating for collaboration between interdisciplinary fields. Lastly, in terms of clinical implications, the results of this study may be important for mental health professionals by providing a better understanding of immigrant clients' experiences with immersion into a dominant culture. Studies have shown that both, acculturation and ethnic identity adjustment are associated with increased substance use (Turner et al., 2006) , eating disorders (Furukawa, 2002) and depressive symptoms among ethnic groups (Iwata & Buka, 2002 ) mainly due to use of nonadoptive coping mechanisms. Mental health professionals should address these issues by initially understanding the similarities and differences between these two multidimensional constructs through appropriate assessment tools. Practitioners should also increase their use of recollection therapy with this population with the aim to help these individuals in resolving any pending concerns brought on through their life experiences and to help them find the appropriate adaptation mechanisms. It may be recommended for the therapy to occur in a group setting, possibly in bi-cultural circles.
Keeping in mind the collectivistic nature of the Albanian culture and the strong emphasis that they place on family and society, this study may help mental health professionals by reminding them of the importance of creating a safe and comfortable environment for this particular population or similar acculturating groups. The rapid change of society in terms of culture, gender, religion, and ethnicity may help teachers, counsellors, and therapists find these results useful in understanding, teaching, and empowering immigrants with whom they work.
Conclusion
The current study contributed by helping understand the importance of acculturation and ethnic identity on the overall immigrant psychological well-being. Earlier studies on acculturation and ethnic identity showed that immigrants who acculturated to the mainstream culture were more likely to forget the traditions of their ethnic culture. In recent years, the studies have shown that acculturation and ethnic identity can be viewed as two independent practices that can happen simultaneously to a person. This may mean that through development of a new cultural identity, which belongs to the mainstream culture, one does not have to lose their ethnic identity. According to the outcomes of this study, it is practical to suggest that acculturation and ethnic identity are ongoing processes that affect individuals as well as communities. Although continuous research will be needed to further examine the factors which may influence the relationship between acculturation, ethnic identity, and psychological well-being, this study provided several implications for public policy makers as well as clinical practitioners. Lastly, this study serves as a reminder of other's experiences in immersing into a new culture.
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